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ARTICLE I 


RECOGNITION 

1, The 'T ownship recognizes the Employee’s Council as 
exclusive collective bargaining representative for all 
Tov/nship's permanent employees excluding "policemen”, and 
those individual employees who are classified as supervisory 
and management. 


ARTICLE II 
DUES CHECK OFF 

1. The parties hereto realize that agency shop is not 
permitted by the laws of the State of New Jersey. 

2. Hov/ever, the Township shall deduct Employee’s Council 
dues based on Chapter 233 Lews of 1969 from employees*” 
salary, authorizing the same in writing under the following 
conditions: 

A. Upon receipt of a duly signed authorization, the 
Tovmship shall deduct membership dues and remit the dues 
deducted as directed on the Authorization Card. 

B- The amount of monthly dues v/ill be certified in 
writing by the President of the Employee's Council and the 
amount shall be uniform for all members. 

C. No deduction will be made for any month in which 
there is insufficient pay available to cover same.after all 
other deductions required by lav; have been made. Deductions 
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Dues Check Off continued: 

for a prior month's dues will not be made In respect to such 
dues, except where the Tovmship, through error or oversight, 
failed to make the deduction In any monthly period, 

D. Dues deducted from employees' pay will be transmitted 
by check as directed ns soon as practicable after the deduc¬ 
tions have been made, together v/ith a list of names shov;ing 
employees for who deductions have been made. 

E. A nev; dues deduction Authorization Card will 
automatically cancel any prior deduction authorization on 
file v/ith the Tovmship. 

F. Dues deductions for months prior to signing of this 
contract shall be deducted from retroactive checks for all 
employees wishing dues deductions, as stated above. 


ARTICLE JIT 

BULLETIN BOARDS 

1- Two Bulletin Boards v;ill be made available to the 
Employee's Council for the purpose of posting Employee's 
Council Notices relating to meetings, dues, entertainment, 
health, safety and welfare of the employees who are members 
of the Employee's Council and of general Employee's Council ‘ 
activities, 

ARTI C LE IV 

GRIEVALJCES 

1. Definition: 

A grievance is any complaint arising v/ith respect 
to wages, hoixrs of v;ork or other conditions of employment. 

2. Procedure: 

In order to provide for the expedition and mutually 
satisfactory settlement of grievances, the procedures herein¬ 
after set forth shall be follov;ed 
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V/hen an employee or the Kinployees’ Council wishes to 
present a grievance for itself or for any employee or groups - 
of employees for settlement, such grievance shall be presented 
as follov/s: 

St ep 1, The President of the Employees* Council 
or his duly authorized and designated representative shall 
present and discuss the grievance or grievances orally \/ith 
the Department Head and/or Tov/nship Official or his duly 
designated representative. The Department Head and/or, Township 
Offical shall answer the grievance orally v/ithin five (5) 
working days. 

Step 2. If the grievance is not resolved, or no 
ansv;er has been received by the Employees* Council v/ithin the 
time set forth in Step 1, the grievance may be presented in 
writing to the Mayor and Toi.'niship Committee. The final 
decision of the Mayor and Toi-mship Committee shalX be given to 
the Employees* Council in v/riting v/ithin thirty (30) days 
after receipt of the grievance by the Mayor and Tovmship 
Committee. 

Step 3* If the grievance has not been settled by 

the parties at Step 2 of the grievance procedure, or if no 

ansv/er in v/riting by the Mayor and Township Committee has been 

received by the Employees* Council v/ithin the time provided in 

Step 2, the Employees* Council may demand arbitration of the 

grievance as set forth herein, according to the American 
arbitration procedures. ’ 

3. Nothing herein is intended to deny any employee 

the right of appeal as expressly granted in Title AOA of the 
revised Nev/ Jersey Statutes. 

4. Any employee may, at his •pti#n, represent himself 
or be represented by an •fficial of the ED:tpleyee*s Council 
through the grievance procedure. 




ARTICLE V 



M EMPLOYEE'S COUNCIL BUSINESS AND VISITATION 

ii 

|! 1* The members of the Employee’s Council’s Negotiating 

i'Committee, not to exceed three (3) in number, shall be granted 

i! 

'jtime off from duty with full pay for all meetings betv;een the 
,iTo\mship Committee and the Employee’s Council for the purpose 

I i 
I i 

jiof negotiating the terms of an agreement when such meetings take 
place at a time during which such employee member, who is an 

: i 

i'Offlcial of the Employee’s Council, as provided in Article LV 

i ( . 

. preceding, will also be granted the same privilege for processing 
:grievances. All such meetings shall be coordinated and scheduled 

' with the approval of the Tovmship Committee, No time off shall 

i I 

I ; 

|;interfere with the effective operation of the Township, 

li 

I 

I 

’ i 

ji A RTICL E VI 

■ i ' ' 

;j RESIDENCY PJ^QUIREilENTS 

j| 1, In order to qualify for employment in Berkeley Tox-mship 

\\ 

'the applicant must be a resident of Berkeley Tov/nship tv;elve (12) 

H 

;months prior to his employment. If no qualified resident is 

! I 

j.available, others may be considered for employment, 

2, If an employee is to move from Berkeley Tov/nship after 
;twelve (12) successive months employment, for whatever reason, 

i t 

:,the employee may remain an employee of Berkeley Tovmship at the 

il 

^discretion of the Tov/nship Committee. 

i! 


ARTICLE V II 

OVERTIME 

ij 

|| An employee shall be entitled to overtime at the rate of 

one and one-half (1-1/2) times his regular hourly rate only 

after'that employee has worked forty (40) hours in any given 

• 

■ vr-r-'': hol'i (leV-'.-: to h--} c oru.-i'ic i'ocl c.c. time worked wnc- 

ii- 

M on'Jy v/hcr> snicU ovortiuio has .boon duly authorized by -the. a 

ii 

js 3)oyartr:iont Ucad or Supervisor-. In the ovont an eminloyoe is called 

ur^on by a fupcTvisor or i 

to work beyond 40 hourr 





, ji OV. ^ i (X/ii'l'I:. 

} 

i in r.ny ;:ivfni v;o<‘k,liC; ;;hall b(? co:;ri;(ni-':atod lor no lea;- -Lha-n foul- 
j (4) houra at tho ovi'M’tiuo rate. 

I'l 

ij Overtime v;ork shall be distributed on a rotating basis 

11 

;iso as to eliminate any possible favoritism to any particular 
• } 

i employee. 

I 

• The foregoing shall be subject, hov;ever, to any State or 

j 

ijFederal Lav; or Regulation v/hich may now or in the future be 
i' 

;;enacted to the contrary. 


i ARTICLE VIII 

i " 

HOLIDAYS, TiriE OFF WITPI PAY ALT) UNIFORJ-1 ALLOWAI^CS AHD LONGEVITY 
:j 1, All Departments covered by the Agreement shall receive 

pay for fourteen (14) holidays. The follov;ing shall be 


^;^ecognized as Holidays: 

New Years Day 
; - Vfashington* s Birthday 

I Lincoln's Birthday 

1 Good Friday 

! 

Memorial Day 


July 4th (independence Day) 
Labor Day 


Election Day 

Columbus Day 

Veterans Day 

Thanksgiving Day 

Friday following 
Thanksgiving Day 

Half-day Christmas Eve 

Half-day Nev/ Years Eve 

Christinas Day 


tj 2. Employees shall be entitled to emergency leave of 

11 
i i 

jithree (3) days upon receipt of prior approval by department head, 
;with pay. 

Ij 3. The above mentioned holidays shall be included in the 

employee's regular pay period . 
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I 

I 4, Any employee v/ho is absent from work because of Jury 

:!duty or appearing as a witness on behalf of the Tovmship, upon 

!! 

!|proper evidence of same being presented to the Township Committee, 

■i 

shall receive full pay; however, all jury pay less the employee's 

I 

expenses shall be turned over to the Township. The e^^penses to 

I „ 

Hbe retained by such employee are: travel expense at ^.15 per 
jlraile, parking and meals. 

5# All employees -covered by this Agreement shall receive 

I 

liand be paid longevity pay over and above his salary in accordance 

: I 

:iv;ith the provisions of the pertinent Ordinance adopted by the 
j|To\7nship, as follows: 

ji 

!j (A) Upon completion of five (5) years of service, $200.00 

^{to be added to base salary; 

ii 

I ( 

j[ (b) Upon completion of ten (lO) years of service, $400.00 

' * 

j!to be added to base salary; 

I j 

!l (C) Upon completion of fifteen (l^) years of service, $6O0 

i 1 

;ito be added to base salary; 

ij . (D) Goes into effect on anniversary date computed from 

Employee's actual date of employment. 

'i 

;j 6. The Township shall provide the following uniforms and 

'j, cleaning Game for all blue collar enployees;.replacemcnt as 

I needed ; - 

I 

• j Three (3) Summer V/eight Shirts 

li . 

It Three (3) V/inter V/eight Shirts 

! Three (3) Trousers 

!; Two (2) Heavy Jackets 

I 

i T;vo (2) Coveralls 

I Tv/o (2) Pairs of Boots ( 1 Gai" 0 ty,hlgh or lo'.y ) 

i Rain Gear. 

'! 

Glovoo 

oaioty Clasr:-orj 


ii 


-7- 



ARTICLE IX 


ij VACATION, INSURANCE AND SPECIAL LEAVE 

1. Each employee who has had the lenghth of continuous 

'iemployment specified in the following table shall be entitled to 

Ij 

Ijthe vacation time shov/n with pay at his regular rate of pay. 


il Lenf^hth of Employment 
i 
! 

j:l year to A years of service 


VACATION TINE 




12 days 

n5 years to 9 years of service 18 days 

il 

After 10 years of service 20 days 

j 

I Eligibility for vacation shall be computed as of the 

j 

i^first day of the month in which the employee v/as hired. 

Vacation time shall not be cumulative from year to year. 

2. The Township shall secure accident and liability in- 
i^'surance for all employees to provide defense for all actions 

; I 

i;brought against an employee by a third party as a result of 
ii 

{Township employment. 

i! ■ 

i| 3# Sick time with pay shall be granted in accordance viith 

i i 

|,Title 11:24,1, et seq. (Civil Service) of Revised Statutes of 

‘New Jersey. Employees shall be granted twelve (12) sick days 

il 

;_for the first year*s employment. After the first year, fifteen 
ii(l5) sick days will be granted. However, a doctor's certificate 

I 

!,lis I'equired after five (5) successive days of absence. 

i X 

I! 

Ii 4. Each employee shall be granted six (6) days leave with 

ii 

ipay upon the death of a member of his immediate family. The 

j i 

! first three (3) days of such leave shall be granted at the dis- 

i cretion of the Department Head or Supervisor. The remaining 

1; 

:three (3) days of such leave shall be granted at the discretion 
of the Tovmship Comittee. Said days shall not be charged 
against sick leave or vacation time. Immediate family shall 
■include spouse, mother, father, sister, brother, children, 
sinother-in-law, father-in-lav/ and any immediate member of the 
5household. 
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; ARTICLE X 

I; . . 

11 HOSPI'l'AI.IZATION, TERMINAL SICK LEAVE 

ii 

;j 1, It is agreed that the Townstiip shall provide Blue Cross 

if 

/Blue Shield V7ith prevailing fee, Rider ”J*' and Major Medical 

il 

iicoverage for each employee and their families, 

i! 

II 2- It is agreed that, at the time of retirement, any 

t : 

i| 

11 employee covered by this Agreement v/ho has unused sick time due 

) i 

jias provided by Revised Statutes ll:lA,l, et seq. shall be paid 

I \ 

.i 

;jin a lump sum at the rate of pay he or she is receiving at the 

! I 

jitime of retirement, or continued salary until said amount due is 
ijsatisfied in full, at the option of the Tovmship, * • 


I ARTICLE XI 

j SUSPENSIONS, DISMISSAL, DEMOTIONS AND PROMOTIONS 

1, All suspensions, dismissals, demotions and promotions 
shall be in accordance V7ith R.S, Title 11 ( Civil Service), 


I ARTICLE XII ( 

il i 

!! MANAGEMENT RIGHTS • j 

■ ■ I 

1, The Tov;nship maintains the exclusive right to direct 
:i ■ i 

t;the work force of employees and the operations of the various i 

‘ • 5 

I depairtment's. This shall include, but not be limited to: | 

I (A) Direction and operation generally j 

i 

(B) Type of work to be performed (v'/ithin title) 

! (C) V/ork assignments (within title) 

I (D) Machinery, tools and equipment to be used 

p j 

I (E) Shift schedules j 

i| (F) Hours of v/ork (within the Agreements contained herein) 

; * f 

ij (g) Hire, promotions, discharge, demotions and discip- 

/linary action against employees, all in accordance v/ith.Title 11 ; 

(Civil Service) 

(H) Making, drafting and enforcing rules and regulations , 

If ■ . i 

jgoverning the same and safety of its employees j 
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ARTICUs XIII 


jl RULES AND REGULATIONS 

j! 1. The Tov/nship may entablish and enforce reasonable rules 

■land regulations for Department operations and conduct of personnel 

lithereof and maintenance of discipline, copies of such rules and 

\ \ 

i,regulations shall be furnished to the Employee’s Council upon 

;|request and shall be posted on various Bulletin Boards, 
il 

»! 2. The employees shall comply with such rules and regulati 

j| 

; axid all employees shall promptly and efficiently execute the 
■'instructions and orders of their superiors. If an employee or 
i.the Employee’s Council believes an instruction or order of a 
!:Superlor is unreasonable or unjust, the employee shall comply 

I 

::v/ith the order or instruction, but with the further provision that 

■ 1 

ilsuch employee or the Employee’s Council may treat the order or 

'i 

!;instruction as a grievance which should be handled in accordance 

(-I 

} i 

.with the grievance procediure set forth previously in the agreement 

■i 

j 3# All employees to be provided v/ith a set of rules and 

! ! 

;'regulations governing them, 

H 

1 

I ARTICLE XI V 

: DISCRIMINATION 

I 

) 1. Neither the Tovmship nor the Employee’s Council shall 

I i 

.discriminate against any employee by reason of race, creed, sex, 

i; 

color, political or. religious affiliation or national origin. 

! i 

;} 2. \rh.ere the v/ord “he*' is used in the A-greement, it shall 

, ( 

mean both sexes. 

.1 

i| ARTICLE XV 

I FURTIIER NEGOTIATIONS 

i { 

1. During the month of September 1976, and prior to the 
ending date of this Agreement,■the parties shall confer, at a 

, j 

mutually agreed time and place, for the purpose of effecting 

:if possible j a nev/ or continuation of the v;ithin Agreement, 

II ■ 

commencing the 1st Day of January 1977. 

j; 

i 

> 

I 

ji 
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ARTICLE XVI 


DURATIOI^ OF AGREE^^ENT 

1. The Agreement shall become effective immediately upon 
the signing of.both parties and shall be retroactive to the 
1st of the year, and continued in force until such time as a 
new contract is signed. 


ARTICLE XVII 


SEVERABILITY 


1. Should any portion of this Agreement be held unla\7ful 

I \ 

iiand unenforceable by any Court of competent jurisdiction, such 

j j . 

decision of said Court shall apply only to the specific portion 

!of the agreement affected by such decision, 
i 

I 2. Similarly, a legislative act or government regulation 

lior order affecting any particular provision of this Agreement 

ii- 

|:shall apply only to the specific portion of the Agreement 

•' I 

l;affected thereby. 


ARTICLE XVIII 


SALARIES ~ 1976 


p 1, All employees compensated on an annual basis or an 

’hourly basis will receive a 6J^c increase of their present salary 
; i 

i;as per the 1975 Salary Ordinance, 




IN V/ITNJ^SS WIEREOF, the parties hereto have set their hands 
and seals this SV day of _ ■ 1 976> 


Attest: 




TOV/NSniP OF BERtCELEY 

4 

Mayor J 


Clerk 

\ \ 


Attest; 



BERiai:LEY TOV/NSHIP NEGOTIATING 
COfflIXTEE 



By: \ ^y/'^ 


Jr^fesiden 












1st Vice President 


yj4-dAl 






2nd Vice President 
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